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required to do, and riot, as is now in some instances the case, of the race
of, ox the salaries drawn by, their members, or any such artificial
distinction (paragraphs 24 l,o iJG).

(ii) Officers promoted from a lower into a higher service shoidd ordinarily be
given the same opportunities as oilicera who have been directly recruited,
and should be eligible on their merits lor appointment to any post in
their service. Both classes of officers should be shown on the same list
and should take seniority amongst themselves from their date of entry on
the list. Except in the case of the Indian civil service all promoted
officers shoidd also bo made full members of the nervico into which they
are promoted (paragraph 27).

(iii) The practice of employing military officers on civil duties should be continued
in the medical, public works, railway, and survey of India departments,
and subject to the conditions stated. Military officers should also be
eligible for appointment to the mint department. Elsewhere the practice
of recruiting them should be allowed fo die out, but this should take
place gradually in the ciisc. of the civil service in Burma (paragraph 28).

(iv) The practice of employing members of the Indian civil service in other
departments should bo continued in the post office, and in the Northern
India salt revenue, Indian iinanco and customs departments. Such
officers should also continue to supervise the work of the land records
(Burma), registration, salt and excise, and survey (Madras) departments.
They should no longer bo appointed directors of agriculture, but rural
commission oi'shipn should be created and be manned from their ranks.
The inspector-generalships of police should no more be recruited for in
the Indian civil service, iDut Indian civil servants should continue to be
eligible for these appointments subject to the claims of qualified police
officers (paragraph 29).

(v) The services which lie between the higher and the subordinate services
should no longer be designated "provincial" services. If they are
organised provincially they should ordinarily bear the name of their
province ; for example, the Madras civil service, the Bombay police
service, and so on. If they are under the Government of India the terras
class L and class II. should be used for the two services. These terras
should also be used in the education department (paragraph 30).

(vi) The services for which recruitment is now made normally in India should
continue to be recruited for in that country. The Indian finance
department should be added to this category. The military finance
department should be similarly treated, if there are no military con-
siderations to the contrary. Eventually, similar action should be taken
with the customs department, but for the present some recruitment in
Europe for this department should be permitted. The remaining services
for which recruitment is now made wholly in. Europe, or partly in Europe
and partly in India, should be divided into three main groups. In the
first should bo placed the Indian civil service and the police department,
in which it should be recognised that a preponderating proportion of the
officers should be recruited in Europe. In the second should come
services like the education, medical, public works and so on, in which
there tiro grounds of policy lor continuing to have, in the personnel, an
admixture of both western and eastern elements. For these services
arrangements should be made for recruitment in both countries. In the
third should be placed certain scientific and technical services, such as the
agricultural and civil veterinary departments, &c., for the normal require-
ments of which it should be the aim to recruit eventually in India. To
this end educational institutions should be developed in India on ar level
with those now existing in Europe so as to produce the necessary supply
of candidates (paragraphs 31 and 32).

(vii) No system, of state scholarships will provide a suitable method for
increasing the number of non-Europeans in the public services (para-
graph 35).